CITY OF CHENEY, WASHINGTON
ORDINANCE NO. X-56

An Ordinance fixing the salaries and compensation for appointive officers and employees of the City of
Cheney, fixing the effective date thereof, repealing Ordinance X-56"and providing for the effective date
hereof. 41 ¢

The City Council of the City of Cheney do ordain as follows:

Section 1. The salaries and wages of the various appointive officers and employees are fixed as set out
in this Ordinance. The salaries and wages as set out herein shall be effective from and after January 1,
2019 and shall remain in effect until changed by the City Council by Ordinance duly enacted. All
salaries and wages are stated at the rate per month except where otherwise indicated. Figures are shown
to be bottom and top of ranges.

Section 2. Non-Union

City Administrator NUE 102 $9600-$11197

Light Director NUE 98 $7990-$9684

Public Works Director NUE 98 $7990-$9684

Finance Director NUE 98 $7990-$9684

Police Chief NUE 95 $7758-$9403

Fire Chief NUE 90 $7073-$8954

Police Captain $7383-$8161

Police Director of Communications $7297-$7682

Court Administrator A NUE 75 $6243-§7745

Public Works Operations Manager NUE 75 $6243-$7745 Vacant-N.F.
Treasury Manager NUE 73 $5749-$6953

Deputy City Clerk/HR & Benefit Spec.  NUE 73 $5749-$6953

Accounting Manager NUE 72 $5485-$6520

Recreation Director NUE 72 $5485-$6520

Executive Assistant NUE 71 $5211-$6193 Vacant-N.F.
Deputy City Clerk NUN 65 $4225-$5306 Vacant-N.F.
Project Administrator NUN 63 $4638-$6120 Vacant-N.F.
Senior Administrative Assistant NUE 62 $3811-$4951

Recreation Coordinator NUN 62 $3811-$4951

Deputy Court Clerk NUE 61 $3622-$4694

Probation Clerk/Officer NUE 61 $3622-$4694

Section 3. AFSCME-S

Building Official/PW Project Manager =~ MUE 75 $6274-$7783

Public Works Operations Supervisor MUN 74 $5700-$7465

Public Works Water Resource Mgr. MUN 70 $5266-$6896

Senior Planner MUE 70 $5266-$6896

Accountant MUN 60 $4668-$6135 Vacant-N.F.
Engineer Technician MUE 56 $4537-$5963 Vacant-N.F.
Parks Field Supervisor MUN 56 $4537-$5963

Office Operations Supervisor MUN 56 $4537-$5963

Street Supervisor MUN 56 $4537-$5963 Vacant-N.F.

Water Supervisor MUN 56 $4537-$5963 Vacant-N.F.



GIS Permit Technician
Administrative Secretary

Section 4. AFSCME-C
Water Lead
WWT Lead
Building Inspector Certified
Treatment Plant Operator 111
Street Lead
WWC Lead
Solid Waste Lead
Treatment Plant Operator II
Water/Waste Water Operator
Equipment Operator
Treatment Plant Operator I
Recycling Center Operator
Utility Worker 11
Park Maintenance Worker
Finance Operations Specialist
Payroll/Accounting Specialist
Accounts Payable Specialist
Account Clerk
Administrative Clerk I1
Client Services Coordinator
Clerk, Part Time

Section S. IBEW
Foreman
Crew Foreman
Lineman
Meter Technician
Meter Serviceman
Apprentice Lineman
Meter Reader

Section 6. IAFF
Fire Officer 3 — Battalion Chief

Fire Officer 3 — Probationary B.C.

Fire Officer 2 - Captain

Fire Officer 1 - Lieutenant

Fire Officer 1 — Probationary Lt.
Fire Fighter 2

Fire Fighter 1

Fire Fighter Probationary

Fire Fighter Trainee

MUN
MUN

UuS
uusS
UuUS
UusS
UuUS
UuUS
UuUS
UuUS
UuUS
UuUS
UuS
UuUS
UuS
UuUS
uUcCs
UCS
UCs
UCs
UCsS
UCsS
UCS

55
50

54
54
54
52
51
51
51
50
50
50
36
36
30
28
30
30
30
26
24
24
22

$52.43/hour
$49.42/hour
$46.19/hour

$4197-$5422
$3795-$4914

$5150-$6021
$5150-$6021
$5150-$6021
$4722-$5740
$4709-$5517
$4709-$5517
$4709-$5517
$4324-$5255
$4324-$5255
$4324-$5255
$4075-$4950
$4075-$4950
$3887-$4742
$3611-$4393
$4261-$5177
$4261-$5177
$4261-$5177
$3865-$4696
$3644-$4432
$3644-$4432
$3139-$3815

$36.95-$46.19/hour

$36.95

Vacant-N.F.

Vacant-N.F,

Vacant-N.F.

$34.65-$43.88/hour

$29.10-$31.41/ hour,

step at 1000

$6937
$6591
$6576
$6234
$6078
$5891
$5566
$5260
$4227

hours

Vacant-N.F.



Section 7. Police Guild

Sergeant
Police Officer

Section 8. Teamsters

$7066-$7419
$4698-$6280

Communications Supervisor TUSC 27 $3944-$4798
Lead Dispatcher TUSC 26 $3847-$4680 Vacant-N.F.
Dispatcher TUSC 24 $3665-$4457
Section 9. Contract/Part-Time/Volunteer
Legal: City Attorney Contract
General Government: Civil Service Secretary - $2635 annual Vacant-N.F.

Chief Examiner

Fire: Volunteers — Training and Emergency
Response

Variable (proportion of quarterly budgeted
funds, based on points during the month)

Fire: Residents

Variable (amount for points earned during the
month)

Fire: Volunteer Captain

$10.00 per month paid quarterly

Fire: Volunteer Secretary/Treasurer

$10.00 per month paid quarterly

Temporary Light Department Project Employee | $62.00/hour
Police: Seasonal Equipment Installer $30.00/hour
Police: Reserve Officer $26.00/hour
Police: Prisoner Transport/Court Security Officer | $20.00/hour

Recreation: Class Leader

$12.00-$18.02/hour or percent of registration up
to 70%, or up to 80% if the instructor provides

the facility
Recreation: Youth Program Coordinator $14.00/hour
Recreation: Program Instructor $14.00/hour
Recreation: Bus Driver (CDL) $13.00-$15.00/hour
Recreation: Site Supervisor $13.00/hour
Recreation: Pool Manager $13.00/hour
Specialized Recreation Supervisor $13.00/hour
Park Lead $13.00/hour

Recreation: Sports Official

$12.00-$15.00/hour

Recreation: Office Support Personnel

$12.00-$15.00/hour

Park Maintenance Worker

$12.00/hour

General Government: Work Study/Part Time

$12.00-$15.50/hour

General Government: Intern

$12.00-$15.50/hour

Court: Temporary Employee

$12.00-$14.50/hour

Public Works: Seasonal Utility Worker

$12.00-$14.50/hour

Public Works: Intern

$12.00-$14.50/hour

Recreation: Program Staff

$12.00-$13.00/hour

Recreation; Leader

$12.00/hour

Recreation: Lifeguard

$12.00/hour

Recreation: Cashier

$12.00/hour




Section 10. Overtime Rates - Collective Bargaining Agreements
For employees covered by collective bargaining agreements, overtime rates, call back rates, standby
rates, and longevity shall be as is agreed upon in the applicable collective bargaining agreement.

Section 11. Overtime Rates Generally

For full-time officers and employees of the City of Cheney, except those covered by collective
bargaining agreements, overtime shall be paid for all hours worked in excess of forty (40) hours per
week; the rate applicable to overtime shall be one and one-half times the respective officer's or
employee's regular rate, provided, however, that the following administrative and executive officers
shall not be entitled to overtime pay: City Administrator, Finance Director, Public Works Director, Fire
Chief, Police Chief, Light Department Director, Recreation Director, Executive Assistant, Deputy City
Clerk/HR & Benefits Specialist, Project Administrator, Treasury Manager, Accounting Manager,
Deputy Court Clerk, Probation Clerk/Officer, Court Administrator, Senior Planner, Engineer
Technician, Public Works Operations Manager, Building Official, Director of Communications, Police
Captain, Senior Administrative Assistant, and any mid-management position designated by the Mayor.

Section 12. Overload Pay & Additional Pay for State Fire Mobilizations

A City Employee working in a higher level position for more than two weeks or taking on additional
duties of another position within the city shall receive reasonable compensation commensurate with the
overload duties in addition to the regular salary for the incumbent’s position. This shall be determined
by negotiations between the Mayor or his/her designee and the employee or by contract language as
applicable. Any agreement resulting in more than 5% overload pay must be approved by City Council
unless provided for by union contract language.

Pay for Work Performed in Support of or Fighting State Wildland Fires: Occasionally, City staff
serving in exempt positions may work as part of a Washington State Fire Service team involved in
fighting fires or wildfires. The City will pay the exempt employees for work time outside of their
normal work hours while at a fire at a rate of 1.5 times their normal pay rate. The City will
subsequently be reimbursed from the Washington State Patrol for the amount of wages and benefits
expended.

Section 13. Insurance

As part of the compensation of police officers, and in addition to the compensation specified herein, the
City of Cheney shall provide a group policy of insurance covering and insuring the police officers,
including extra and part-time officers, against false arrest and provide liability insurance when operating
City vehicles and when operating private automobiles on authorized City business.

LEOFF II positions in the Fire Department receive monthly bonus pay to cover disability insurance.
This is not to be considered part of the base salary.

Section 14. Deferred Compensation Plans

For full time employees and officers of the City of Cheney and in addition to the compensation specified
herein, the City of Cheney permits participation in administratively authorized and approved deferred
compensation plans. Department Heads receive a deferred compensation match at 4.5% of salary match
1 for 1. Deputy Court Clerk, Probation Clerk/Officer, Court Administrator, Recreation Director,
Director of Communications, Police Captain, Treasury Manager, Accounting Manager, Deputy City
Clerk/HR & Benefits Specialist, Operations Managers, Executive Assistant, and Senior Administrative
Assistant at 3.5% match with up to a minimum floor of $150; and members of Local 270-S, Deferred




Compensation at 2.25% of salary match 1 for 1. Police Guild at 3.25%, Dispatch and IAFF at $75 a
month, and AFSCME C at $120 a month. IBEW receives a 1 to 1 match at 3%.

Section 15. Vacation Adjustment and Non Union Benefits

Department Heads shall be granted an additional five (5) professional days at the beginning of each
year, on a use it or lose it basis without carryover or cashout. Additional Non Union Benefits approved
per Attachment A.

Section 16. Repeal
Ordinance No. X-47 is hereby repealed.

Section 17.
This Ordinance X-56 shall be in full force and effect five days after passage, approval and
publication.

Introduced by the City Council this 11" day of December, 2018.
Passed by the City Council this _//  day ofbe lepndes- , 20/f
Signed by the Mayor this 4/ day of Q (é/l\é&’ , 2846

<

e
/% %4,“,\
Chris Groverlyfayor

Attest: Approved as to Form:

M&M Nty A~

Cyntbfia L. Niemeier, Cil}'? Clerk Clty\&,uﬁrney AW




Non-Union (NUE)

Range

Classification 1 2 3 4 5 6 7 8
102 $9,600| $9,827|$10,053| $10,286| $10,513| $10,743| $10,968| $11,197
98 $7,990| $8,230| $8,474| $8,716| $8,959| $9,200| $9,442| $9,684
95 $7,758| $7,991| $8,226| $8,464| $8,698| $8,931| $9,167| $9,403
90 $7,073| $7,343| $7,610| $7,878| $8,146| $8,419| $8,692| $8,954
85 $6,997| $7,137| $7,480| $7,717| $7,960| $8,198| $8,440| $8,682
75 $6,243| $6,458| $6,674| $6,883| $7,100| $7,315 $7,530| $7,745
73 $5,749| $5,888| $6,054| $6,225| $6,399| $6,578| $6,763| $6,953
72 $5,486| $5,619| $5,764| $5,907| $6,053| $6,208| $6,363| $6,520
71 85,211 $5,339| $5,475 $5,614| $5,750| $5,898| $6,045| $6,193
64 $4,184| $4,284| $4,451| $4,619| $4,805| $4,993| $5,053| $5,253
63 $3,907| $4,075| $4,241| $4,408| 54,575 $4,741| $4,911| $5,075
62 $3,811| $3,976| $4,137| $4,301| $4,463| $4,626| $4,792| $4,951
61 $3,622| $3,710| $3,856| $4,018| $4,175| $4,337| $4,515| $4,694
Police Captain $7,383| $7,771| $8,161
Police Director of
Communications $7,297| 57,682
Non-Union (NUN)
Classification 1 2 3 4 5 6 7 8
65 $4,225| $4,326| $4,496| $4,665| $4,853| 55,043 $5,103| $5,306
63 $4,638| $4,834| $5,033| $5,225| $5,423| $5,654| $5,872 $6,120
62 $3,811| $3,976| $4,137| $4,301| $4,463| $4,626( $4,792| $4,951
61 $3,622| $3,710| $3,856| $4,018| $4,175| $4,337| $4,515| $4,694
55 $3,207| $3,369| $3,536| $3,715| $3,897| $4,093| $4,297| 54,512
AFSCME-S (MUN & MUE)
Classification 1 2 3 4 5 6 7 8
75 $6,274| $6,490| $6,707| $6,917| 57,136 $7,351| $7,566| $7,783
74 $5,700| $5,883| $6,130| $6,372| $6,632| $6,893| $7,157| $7,465
70 $5,266| $5,436| $5,664| $5,886| $6,125| $6,368| $6,614| $6,896
65 $4,856| $5,063| $5,271| $5,472| $5,678| $5,920| $6,147| $6,407
60 $4,668| $4,856| $5,063| $5,248| $5,472| $5,678| $5,907| $6,135
56 $4,537| $4,719| $4,919| $5,101| $5,317| $5,517| $5,740 55,963
55 $4,197| $4,299| $4,465| $4,633| $4,819| $5,009| $5,219| $5,422
50 $3,795| $3,882| $4,038| $4,209| $4,372| $4,541| $4,728| $4,914
AFSCME-C (UUS)
Classification 1 2 3 4 5
54 $5,150| $5,370| $5,570( $5,796| $6,021
52 $4,722| $4,961| $5,204| $5,466| $5,740
51 $4,709| $4,947| $5,194| $5,453| $5,517
50 $4,324| $4,535| $4,767| $5,005( $5,255
36 $4,075| $4,275| $4,488| $4,715| $4,950
30 $3,887| $4,081| $4,282| $4,499| $4,742
28 $3,611| $3,790| $3,980| $4,179| 54,393




AFSCME-C (UCS)

Classification 1 2 3 4 5
30 $4,261| $4,475| $4,703| $4,932| 55,177
28 $4,058| $4,262| 54,476 $4,700| $4,931
26 $3,865| $4,059| $4,263| 5$4,475| 54,696
24 $3,644| $3,826| $4,020| $4,221| 54,432
22 $3,139| $3,298| $3,459| $3,634| 3,815
IBEW
Hourly
Classification Rate
Foreman $52.43
Crew Foreman $49.42
Lineman $46.19
Meter Serviceman $36.95
Classification 1 2 3 4 5
Meter Tech $36.95| $39.26| S41.57| $43.88| $46.19
Apprentice Lineman $34.65| $36.95| $39.26| $41.57| $43.88
Meter Reader $29.10f $31.41
IAFF
Monthly
Classification Wage
Fire Officer 3 - Battalion
Chief $6,937
Fire Officer 3 -
Probationary B.C. $6,591
Fire Officer 2 - Captain $6,576
Fire Officer 1 (+LTD) $6,234
Fire Officer 1 (+LTD)
Probationary $6,078
Fire Fighter 2 (+LTD) $5,891
Fire Fighter 1 (+LTD) $5,566
Fire Fighter Probationary| $5,260
Fire Fighter Trainee $4,227
Police Guild
Classification 1 2 3 4 | 5 | 6
Sergeant $7,066| $7,419
Police Officer $4,698| $5,164| $5,421| $5,693| $5,979] $6,280
Teamsters (TUSC)
Classification 1 2 3 4 5
27 $3,944| $4,143| $4,354| $4,565| 54,798
26 $3,847| $4,042| 54,248| $4,457| 54,680
24 $3,665| $3,847| 54,042| $4,248| 54,457




Contract/Part-Time/Volunteer

Classification

Lagel: City Attorney

Contract

General Government: Civil Service Secretary -
Chief Examiner

$2635 annual

Fire Volunteers: Training and Emergency Response

Variable (proportion of quarterly budgeted
funds, based on points during the month)

Fire: Residents

Variable (amount points earned during the
month

Fire: Volunteer Captain

$10 per month paid quarterly

Fire: Volunteer Secretary/Treasurer

$10 per month paid quarterly

Temporary Light Department Project Employee $62/hour
Police: Seasonal Equipment Installer $30/hour
Police: Reserve Officer $26/hour
Police: Prisoner Transport/Court Security Officer $20/hour

General Government: Work Study/Part Time

$12.00-515.50/hour

General Government: Intern

$12.00-515.50/hour

Court: Temporary Employee

$12.00-514.50/hour

Public Works: Seasonal Utility Worker

$12.00-514.50/hour

Public Works: Intern

$12.00-514.50/hour

Recreation: Office Support Personnel

$12.00-515.00/hour

Recreation: Class Leader

$12.00-$18.02/hour or percent of
registration up to 70%, or up to 80% if the
instructor provides the facilit

1 2 3

Recreation: Youth Program Coordinator $14.00

Recreation: Program Instructor $14.00

Recreaton: Bus Driver (CDL) $13.00( $15.00
Recreation: Site Supervisor $13.00

Recreation: Pool Manager $13.00

Specialized Recreation Supervisor $13.00

Park Lead $13.00

Recreation: Sports Official $12.00| $15.00

Park Maintenance Worker $12.00

Recreation: Program Staff $12.00| $12.50| $13.00
Recreation Leader $12.00

Recreation: Lifeguard $12.00

Recreation: Cashier $12.00

Legend

NUE - Non Union Exempt Scale

NUN - Non Union Non Exempt Scale

MUN - Management Union Non Exempt Scale

MUE - Management Union Exempt Scale

UCS - Union Clerical Scale

UUS - Union Utility Scale

IAFF - International Assocation of Fire Fighters Scale

IBEW - International Brotherhood of Electrical Workers Scale
TUSC - Teamsters Union Scale




ATTACHMENT A -2019 SALARY ORDINANCE X-56. 2019 BENEFITS FOR THE NON-
UNION EMPLOYEES OF THE CITY OF Cheney — All other by contracts. This copy for
clarification regarding department heads and city administrator as approved with the salary
ordinance, with the exception of the last line which is 2 union employee.

Medical Providers: The Association of Washington Cities provides choices of Asuris HealthFirst
250 and Kaiser Permanente $20 Copay. Employees are cost sharing the cost of insurance. Non-
Union will pay 15% of the total medical insurance premium. Non-represented employees will
receive a City of Cheney VEBA contribution of $60 per month to their individual accounts.

Dental Provider: Association of Washington Cities Dental Plan J with Orthodontia Rider ITII. Non-
Union will pay 15% of the total dental premium.

Vision Provider: Vision Service Plan provided through the Association of Washington Cities for
full family coverage. $25 Deductible Plan B.

Group Life Insurance: Provided through the Association of Washington Cities by Standard
Insurance Company. $50,000 term life paid by the City for all Non-Union Employees.

Employee Assistance Program: Provided through the Association of Washington Cities by
ComPsych (5 visit plan).

Long Term Disability: Provided through the Association of Washington Cities by Standard
Insurance Company.

Deferred Compensation: Department Heads and City Administrator receive a 4.5% of gross match
dollar for dollar. Non-Union employees receive a 3.5% of gross match dollar for dollar, with up to a
minimum of $150.

Department Heads and City Administrator receive five additional professional days per year
added on at the beginning of each year. These are non cashable and non carryover. They also
receive one mental health day and one floating holiday.

All Non-Union Exempt Employees (other than department heads and city administrator)
receive two floating holidays, one mental health day and one professional leave day. These are use
them or lose them days and are non-cashable, non-carryover days.

Non-Union, Non-Exempt Employees receive two additional floating holidays. These are use it or
lose it days and are non cashable and non carryover.

Department Heads receive up to $500 per year for professional memberships and/or conferences.
Non-Union, Department Heads and City Administrator, upon retirement, death or separation of
the employee, can cash out sick leave up to 180 days at the following rate: 0 to 240 hours at 100%
and the remainder at a 4 to 1 ratio.

Previous related work experience for Department Heads and City Administrator may be included for
vacation and sick leave accruals and for placement on the salary scale.

Sick leave accumulated over 120 days can be converted to vacation days at the rate of one day
vacation for four days sick leave for non-union employees.

Additional benefit costs are unemployment, L&I, PERS and LEOFF retirement, Medicare, and
social security.

Department Heads and City Administrator wage rates will be increased by 3% in 2019. Other
Non-Union employees wages increase by 2%.

Non-Union, Department Heads and City Administrator receive benefits paid for up to six months
in the event of long-term disability or injury (per 1994 agreement), and any additional benefit
granted per Union Contracts.

Department Heads, City Administrator, Police Captain, Director of Communications,
Communications Supervisor, Engineering Technician, Public Works Operations Supervisor,
and Public Works Water Resource Manager receive a $50 monthly stipend in payroll for monthly
Verizon premiums for mobile phone use until there is a switch to City provided mobile devices.
Parks Field Supervisor receives a $20 monthly stipend until there is a switch to City provided
mobile devices.



