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Project title:  Experienced Officer Hiring Incentive Program 

Council Bill # interoffice use  
 Consideration: 

Approve the memorandum of understanding with Everett Police 
Officers Association (EPOA) for an experienced police officer 
hiring incentive program 

Project: Experienced Officer Hiring Incentive Program (EPOA)  

Partner/Supplier  : Everett Police Officers Association (EPOA) 

                    Location: None 

Preceding action:  None 

Fund: 031 

Agenda dates requested:  
12/22/2021 
 

Briefing  
Proposed action 
Consent 
Action 12/22/21 
Ordinance 
Public hearing 
 Yes      x No 
 

Budget amendment: 
 Yes  x No 

 

PowerPoint presentation: 
 Yes  x No 

 

Attachments: 
Hiring Incentive MOU - EPOA 
 

Department(s) involved: 
HR, Police 
 

Contact person: 
Kandy Bartlett 
 

Phone number: 
425.257.8706 
 
 

Email: 
kbartlett@everettwa.gov 
 

Initialed by: 
K.B. 
Department head  
 
Administration 
 
Council President  

Fiscal summary statement:  

Assuming the hiring of up to 10 qualifying experienced police officers in 2022, the 
incentive program will cost approximately $395,836 per year.  No budget amendment 
is needed for this incentive program. 

 

Project summary statement: 

This MOU will replace the current Lateral Officer Hiring Incentive Program 
MOU.  This MOU includes enhancements above and beyond the existing 
agreement and is designed to attract more experienced police officers and to 
immediately address the City’s police officer staffing challenges. By hiring 
experienced police officers, the City can reduce the time it takes from date of 
hire to an officer patrolling the streets by up to a year.  Competition for lateral 
officers is fierce, with numerous agencies throughout the region, state and 
nation offering a variety of incentives to attract police officers.    

 

Highlights of the program: 

 Increases in-state lateral incentive from $20,000 to $25,000 
 Increases out-of-state lateral incentive from $15,000 to $20,000 
 Creates a new signing incentive of $15,000, for BLEA certified 

officers (officers who have completed academy training, but 
who have less than 2 years law enforcement experience)  

 Additional $5,000 incentive for lateral officers with more than 5 
years law enforcement experience 

 Pre-load of 80 hours of vacation and 80 hours of sick time for 
lateral and BLEA certified officers 

 Relocation (moving) assistance in the amount of $7,500 for 
laterals and BLEA certified officers who move from outside of 
Snohomish County to inside Snohomish County within 12 
months of hire 

Recommendation (exact action requested of Council): 
Authorize the Mayor to sign the Memorandum of Understanding with the Everett Police 
Officers Association for a lateral police officer hiring incentive program.  
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